
2019 transcript

CINDY WANG BRANDT
WITH ASHIA RAY



CINDY: All right everyone, welcome to the Parenting Forward conference. We are more than 
halfway through, yay. It’s our fourth day, so let’s keep plugging along. Thanks so much to 
everyone for your stamina and tuning in. I hope you found it as valuable as I have. So, before I 
start with Ashia Ray, our first speaker today, I just want to tell you a couple of announcements. 
If you’re not in the Facebook group Parenting Forward Conference, make sure you join that. I’ve 
been putting little snippets of videos and recordings in there, but of course the full recordings 
will not be available for another week or so. Make sure you use the Q&A if you have questions 
for the speakers, and use the chat box to talk to each other. Once again, the #PFConf for 
any quotables that you want to Tweet. It’s been really fun to see those. So, those are my 
announcements, as usual.

So go ahead ... oh, okay. Let me introduce Ashia. I first heard of Ashia, of course, through 
her wonderful work curating children’s books. You all know how many children’s books are 
out there, but to have someone do the work of sifting through what might be problematic 
and there are many who are, unfortunately, to sift through the books that are concerned 
about intersectional social justice, from the perspectives and the voices of people whose life 
experience sits at various oppressions, and for Ashia, who is a woman of color, and also neuro 
divergent, it’s just really important to me to have her be the one curating my children’s lit. So, 
please consider supporting Ashia on her Patreon, because she is at the first line of defense, 
helping us make sure we are giving our children the best literature that feeds their minds and 
hearts and resistance. It’s super important work.

Ashia, we can’t wait to hear from you, and take it away.

ASHIA RAY: Hello friends. So, I wanted to just start out with I like to make my priorities for 
whatever I’m doing very clear, because I have some executive functioning disabilities, so it’s very 
hard for me to stay on track sometimes. So, what I’ve done is I’ve made some signs, and I don’t 
know about your screen, but mine reflects, so this might be completely backwards because I 
wrote these backwards, but my first priority is make this awesome for Cindy, and you know why. 
So it’s my top priority for this entire conference leading up to it through what’s going on right 
now.

My number two priority is, and you’ll have to read it backwards, power and equity is invisible, 
is to explain how power and equity is invisible, and why it matters. And my priority three is 
prioritize intersectionality. So, I’m sure you all heard of it, here’s why it’s important. These are my 
priorities. This is probably completely backwards, and I know because I was writing it backwards 
earlier today. So, as a quick introduction, so what I do is Books for Littles is a subset of Raising 
[inaudible 00:03:15]. What we do is focus on raising kind kids. And you’ll notice the tagline 
might say kind and brilliant. Brilliant is mostly for SEO purposes, so people can find us on 
Google because they want their kids to be smart. But what we’re really focusing on is kindness 
and courage, because you really need to have courage if you’re going to be able to raise kind 
kids.
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So, one of the things that I’ve discovered over the years in this mission, is that I have to be 
crystal clear on our values as a parent. So, I tell my kids, “These are our values. You are a ray. 
This is what we do. This is what we believe, inclusion, equality, helping other people,” that 
kind of thing. And all parents, I hope do that, but we try and make it very, very clear. And then 
what actions show those values, so what do we actually do, not just say, but what do they see 
us doing? So, we’ll go into that in a little bit. But, I just want to just quickly disambiguate the 
difference between kindness and niceness, because for many generations, a tool of oppression 
has been to confuse the two and one of the things that we do is say that everyone should be 
nice, and then naturally people will be kind. But, that’s not necessarily true.

Kindness makes waves, and particularly outside of your European Western culture, kindness 
involves sacrifice, and sometimes pain even. So, to give you an example, when my son was 
about four, he loved to paint his nails. He still does. And he met a kid who insisted that, “Boys 
don’t paint their nails.” And this kid just kept on picking on him. So, I brought my kid out and we 
had a little talk and I said, “Okay, here are our values. Boys can paint their nails. Everyone can 
paint their nails. You’re not hurting anyone by painting your nails. We firmly believe this, and we 
believe that you should stand up if he’s picking not just on you, but other kids. You should be 
standing up for those kids too. Here are the actions that you need to follow through on. Name 
it, unpack why it’s wrong, and tell them what actions you will and will not accept. So, when you 
say that only girls can paint their nails, that’s sexist. That’s wrong. Boys, girls, and people of all 
genders can paint their nails. You saying that is not acceptable.” So, this is what he said to this 
friend. This was not nice. This person was not very happy about that, it actually made him quite 
angry, but it was kind because it set the standard that this kid could not pick on not just him, 
but other people. So it was very important to disambiguate between niceness and kindness.

So, power, I think that’s number two, when I’m looking ... over the years, I’ve been researching 
not just in stories, but in history, investigating kindness in history, what constitutes a kind 
action. And most people can kind of identify it, assuming we have generally the same values. 
I’m probably covering my mic. I don’t know. There we go. The first thing that I noticed, that 
there’s always roots in social power. So, Lindy West, the columnist who wrote the book Shrill, 
she analyzes in her book punching out and punching down, which I’m sure predates Lindy, but 
she does a really good job unpacking it. Punching down is kicking somebody in the face when 
they’re already on the ground. You have more power, you have the position to help or just to 
walk away, but instead you’re further harming them.

Another way of unkindness, so another way of showing unkindness is, for instance, Hanna 
Gadsby’s Nannette, there’s a Netflix special, which I highly suggest everyone watch, and not just 
the first 20 minutes. There’s a section where she does this kind of self-depreciating joke, and 
then she comes to point out that self-depreciation doesn’t just knock herself down for a cheap 
laugh, it also knocks down all the people who have in common with her, some level of gender 
nonconformity or being a lesbian, that kind of thing. So, I’m going to say this, and it’s not going 
to feel very nice, but I’m going to say if you are a member of a marginalized group, if you are 
a woman, if you are disabled, or maybe you’re just not good at math, right? Because, we value 
people who are good at math and we don’t value people who are bad at math. Stop it. You have 
to stop it, because you’re knocking down everyone else.



What I just said, that was kindness, but it wasn’t very nice. So, kindness, that helps us define 
kindness as pulling someone up when you have more power than them, or even lifting someone 
up when you have the same amount of power as them. So for instance, one of my children 
is neuro divergent. The other one is allistic neurotypical, so he’s typical, what you’d expect a 
majority of kids to develop like. And my typical child, he’s like, “Mom, I need you turn on the 
light and look at me when you say goodnight.” And I’m autistic, I’m like, “Why? That’s just 
ridiculous.” That’s one of those things, kids make these ridiculous requests. My neuro divergent 
child is like, “Mom, he’s allistic. He needs to look you in the eye to understand what you’re 
saying.” That’s very nice. So, my neuro divergent child has power within our household because 
he thinks like me. So, he’s advocating on behalf of his brother, who doesn’t think like me and 
therefore might have a little less power because of that.

So, the thing about when you have to pull yourself up, which is what most people within 
marginalized groups have to do, it very much looks not nice. Abolishing slavery, Civil War, 
things like that, that looked not nice because sometimes it takes a little bit of conflict, or a 
lot of conflict, to kind of level that playing field and advocate, especially for our own human 
rights. Another thing that I noticed over the years of researching kindness is that this currency 
of power is often invisible, and this is why a lot of people talk about check your privilege and 
understand your privilege. So, when we have privilege, we don’t understand that we have it 
unless we know someone who doesn’t have as much because it just doesn’t occur to us. You 
know, I happen to live in a place with clean air, and until I knew that there are places where 
people struggle to breathe, it just never would have occurred to me because this is the air that I 
breathe, and this is what I’ve grown up in.

It’s the same thing with white privilege. People who are born into white families, they experience 
white privilege. They don’t experience being eyeballed by cops and they don’t experience 
discrimination from teachers, so it doesn’t even occur to them that privilege is a thing and that 
they have power while other people have obstacles until they start to confront this and learn 
about this. So, the thing about the invisible currency of power is that we just don’t see it until 
we’re confronted with it, and often when we’re confronted with it, it feels not nice. So, to give 
you ... one of the things that upholds this, and we’re going to go into what the kyriarchy is and 
how I see it, but it’s multidimensional. It’s intersectional.

So, I have a tall, white cis gender, heterosexual husband who was raised in a supportive family 
and on the social hierarchy of things, he’s around here. I’m multiracial, back when that was not 
okay. I’m Asian, I’m a woman, I’m autistic, and I have some other issues, some other disabilities, 
but there’s lots of people that have way more privilege then. But say I’m here and he’s here. 
He’s sharing my bank account with me. That’s a little bit of a sacrifice, which a lot of kindness 
involves some sacrifice, and that boosts me up. My social power goes up a whole lot when he 
comes down just a little bit. Now, but capitalism tells us that wealth and timed labor are the only 
currencies that matter. Those are our only forms of power, and people tend to obsess about 
that, which is why when you have a poor white man, he’s like, “I am poor, how dare people of 
color complain about inequity. I’m poor.”

Because, we’re told to focus only on this capitalist system of financial currency. So, my husband 
and I, within this structure, within this society, will never be able to be perfectly social leveled 
because of my disabilities and my race and my gender. So, that’s where intersectionality comes 
in, because there’s just so many moving parts that you can’t just dump a whole bunch of money 
at someone and then suddenly they’re in a level playing field. So, the other things that I found 
is kindness comes with responsibility. It means you have to choose to do it. It means you have 
some level of power, and it also has a cost. Part of it having a cost means that you have to have 
the courage to move forward and actually do it, which is scary.



So, for those of you unfamiliar with the kyriarchy, it was actually coined by Elisabeth Schussler 
Fiorenza, I’ve never said that name out loud, who is a Christian feminist theologian. And I like 
to think of the kyriarchy as like a monster with many heads, like a kyriarchy hydra, and the 
thing is, it’s very sneaky because if you rip down just one of them and you only focus on just 
that one, the rest of them, it’ll just grow back because it has the rest of them fighting you 
and supporting them. So, one example of this is how childism, the assumption that children 
are incompetent and adults are the normal baseline of human, and children are like adults 
in construction. Childism actually upholds racism, and the reason for that is because a lot of 
people with privilege will value obliviousness and ignorance in their children, or what they like to 
call innocence and purity, for the sake of not talking about race, not talking about hard topics, 
because they assume that children are too incapable of handling it.

Now, as we’ve discussed, as we found with other panelists who have discussed this, if a three-
year-old, if a black three-year-old, is old enough to get expelled from preschool, his white 
counterparts are old enough to learn about racism. So, that’s the way that they kind of interplay 
and tie into each other. So, the power of ... the invisibility of power, it disempowers people.

The example, an example I have of this, is I wasn’t diagnosed as autistic until I was about 29 
years old. My husband sleeps with a fan on, or he likes to sleep with a fan on. So, for the first, 
I don’t know, 10 years of our relationship, he slept with a fan on, and as an autistic person, I 
can’t shut out that sound. It’s just constantly going and I never get used to it. It blows my hair 
across my face and I have sensory issues, so that’s constant, and it felt like being constantly 
attacked, and if i wanted to sleep in the same bed with him, I would have to sleep with a fan. 
Now, the problem with that is we’re both ignorant to our power. I was ignorant to the fact that 
I was autistic and I had sensory issues. I just thought everyone experienced that. I was just 
being oversensitive. My husband, he’s ignorant to the power of the fact that he’s allistic and 
these things are just something his brain naturally blocks out. That’s the thing about it being 
unconscious is we’re all complacent in white supremacy, racism, things like that, but we just 
can’t see it.

So, ignorance is an issue, especially when you’re talking about, say disability or childism, 
because particularly for disability, a lot of people are like, “Well, I’m not disabled, so disability 
rights are not really my problem.” So you don’t learn about them. Until I realized I was autistic, I 
didn’t know that much about autism, just what I saw on TV, and the stereotypes on TV are very 
damaging for that reason, because almost all of them are white men and I don’t present like 
those white men. Also, they’re all played by non-autistic people and they’re just inaccurate. So, 
one of the problems is ignorance. What do we need to know about? And that’s why we kind 
of focus on that in children’s books. I figure out what we need to know about, and then try and 
find a children’s book to kind of try and pull everyone else into looking at it, because reading a 
children’s book is really not that hard. You can take the time.

Another tool that keeps us complacent in white supremacy and the kyriarchy is tone policing, 
which is a form of silencing. You’ll hear this when, for instance, with the fan. I was being 
oversensitive. How many women have policed their tone and been silent because they’re afraid 
of being accused of being hysterical or someone being accused of playing the race card? Or 
like me, and I’ve done this myself, how many of you are parents and have told your child, or 
with your child in the room, talk to someone saying, “Oh, they’re just having a tantrum.” So, that 
is tone policing. We’re pointing out that they’re having a tantrum, which is somehow different 
from a grown adult being upset about something legitimate, or because their tone, because 
their outward show of that emotion is so extreme, we can’t listen to you, and we say things like 
I’ve heard advice something like, “I can’t hear you when you use that tone of voice, so you need 
to stop whining, and then I can listen to you.”



That’s a little bit damaging, because if we’re not listening to the content of what they’re trying 
to ... what our children are trying to communicate to us, we’re going to have a little bit of a 
problem. So for instance ... oh, gas lighting. So, my children regularly freak out about what color 
plate they get. So, my youngest, he’s very dramatic, and if I give him the wrong plate, he freaks 
out and I’m like, “It’s just a purple plate. I know you want the purple plate, they’re all in the 
dishwasher, have a yellow plate. It’s exactly the same.” Telling him to not freak out about this is a 
form of gas lighting, telling him it’s not a big deal when it is a big deal to him. He is freaking out. 
It is a big deal. That’s just a fact.

So, the purple plate is more than just about the purple plate. It’s about honor and respect and 
me listening to what matters to him. It’s about understanding his feelings and it’s about who has 
power over his experience. He doesn’t have the power to wash a dish because he’s too short. I 
have the power to give him that purple plate, and he’s feeling powerless in that.

Another tool of upholding that kyriarchy is presuming incompetence, and this is really big, 
particularly for a disability, but it plays out in terms of white saviorism, assuming that people of 
color can’t form their response teams to things. Let me see, colonialism, and missionaries play 
a lot into that saviorism issue. But presuming incompetence is a tool that keeps people who 
are already marginalized from being heard, because we assume that they’re too incompetent 
to self-advocate and speak up for themselves. So, let’s say you want to make the world better 
for say kids with disabilities. The first thing you do is you stop presuming incompetence for 
disabled people. And this is surprising because many people just assume all people who are 
autistic are children. We are not all children, we do grow up and you don’t just kind of grow out 
autism, the same way you don’t grow out of being left-handed.

Same thing is another thing that doubly impacts both children and disabled people is mental 
age, this concept of someone growing up and having the mental age of a 7-year-old. Nope. This 
person with a cognitive disability is disabled and he has the mental age of a 37-year-old with 
these disabilities. He is not a 7-year-old. A lot of people presume incompetence based on your 
outward appearance. There is a lawyer named Shane Meyer who has cranial facial differences, 
and every time, not every time, but they often go into psych wards and court in order to 
advocate and talk with disabled patients and are taken aside by guards who will not let them 
out because they assume this person, because of the way they look, is too incompetent to be 
a lawyer and that they’re lying. Luckily they’re famous enough lawyer where they can Google 
themselves and show pictures, but they don’t even accept their placards and their personal ID.

This happens a lot with nonspeaking autistics, assuming that intelligence is tied with your form 
of communication is completely wrong. Or even that your intelligence is tied with your human 
value is also equally wrong. So, stop just assuming that people are incompetent, and that’ll get 
you most of the way almost. I have another blind friend who uses Uber or Lyft, and the driver’s 
won’t let her just walk to her house. They insist on taking her arm, even if she says, “Let go of 
me.” They take her arm and lead her to her apartment. She knows where she lives. She does it 
every single day. But, there’s this assumption that because she’s blind, she’s incompetent. Or 
people ask deaf people, “Can you drive?” Well, I can drive with earbuds in, so of course they can. 
Also, on the flip side, and this is speaking to disability functioning. People use high-functioning 
and low-functioning language, and that is a tool to divide and conquer and keep people with 
disabilities oppressed.



So, assuming that highly productive people, like myself, who is pretty productive, but I am 
significantly disabled. So a lot of people will say, “Well, you’re not like my child because you’re 
speaking and you can get things done.” I’m like, “I’m not like your child because I’m 37 ..” I don’t 
know how old I am. “37-ish years old, and your child is four.” Also, most disabilities, and most 
of the work behind managing disabilities, happens behind closed doors, and it is invisible. So, 
what a lot of people don’t see is that for me to make a cup of tea requires 10 times the amount 
of work that it does for my husband. I just work very, very hard, and unfortunately, the double 
blind of that is showing hard work in our culture reduces my social power. So, if I showed off 
my significant disabilities, and I showed how hard I work to keep up with everyone else in an 
environment not designed for me, that would actually reduce my social power and bring me 
into the place where people presume that I’m incompetent. So, that’s kind of a trap that people 
use.

So, the way that you can be an accomplice for people with disabilities, children, people of color 
and the way that you can be kind, lift up, is to actually know what this experience is. And I don’t 
mean like go to a black woman and ask her, “What are all of the problems in the world?” Just 
listen. There are lots of people just talking, right? You don’t have to ask for personal education, 
but if you want to know what it’s like, what you can do to be an accomplice to disabled people, 
is go to social media and follow actually disabled people. Learn about it, not through the lens of 
experts talking about us. We have a lot of that, a lot of people who talk about autism who aren’t 
actually autistic, and they make a lot of assumptions, and they’re just plain wrong about a lot of 
things. So, go to actually autistic people and listen to what they have to say.

Another things is for say culture and racism, you can actually learn what cultural norms and 
social barriers people face because we had the ‘80s and the ‘90s respectability politics. We 
were like, “Well, if all black people acted like white people, racism would be over.” No, that’s not 
actually true. What we need to do is actually learn what the cultural norms are and how can we 
make those more accessible.

For instance, my kids accidentally got a hold of a book called I Like Myself, which has a little 
girl and it’s a very cute book on the surface until you see that she mentions that her hair is a 
mess and she’s got big black hair. In the book, it’s called my hair is a mess. It says, “My hair is a 
mess,” and my son, he’s five, says “She needs a haircut. She needs to comb her hair,” and I’m like, 
“Well, you don’t comb your hair in the morning, so why should she have to comb her hair in the 
morning?” She’s like, “Well, hers grows up and mine grows down.” And I said, “Well, why does 
she have to go through all of those hoops of contorting her hair to look like your hair in order to 
be acceptable to go to school?”

We then pointed out the fact that black girls are disproportionately more likely to be 
suspended, they’re likely to be sent home because their hair just doesn’t look white enough. 
That hit a tone of fragility for my son. He wanted to close a book and he just wanted to put it 
down. We’re keeping that conversation in a parking lot until he’s ready to talk about it further. 
But, this is another reason why problematic books are really good to not burn, but keep so you 
can unpack them and discuss them. The thing is, you need to actually know the cultural norms 
and the cultural behaviors if you’re a white person with white hair and you don’t know that black 
hair takes a certain shape, you’re not going to know that that’s not messy, that’s just normal 
human hair.



So, for childism for example, understanding what is normal childhood behavior. When I take 
my children to the grocery store, we get a lot of nasty looks because my children are acting 
like children, because we have closed off children in this country to the point where they’re 
only allowed on playgrounds, in schools, and personal homes, and acting like a child in public is 
not allowed because children are becoming very close to an oppressed group because they’re 
just not allowed to express themselves. They’re not allowed to be who they are, and they’re 
discriminated against just because they are young.

One of the things that you can do to be an accomplice is to believe people when they tell you. 
When they tell you something hurts, when they tell you something that happened impacted 
them, when they tell you something you said is racist, believe them. And then another thing 
you can do is not be a savior. Don’t try and rescue someone from themselves. If someone says, 
“I need this help, I need donations to help this natural disaster. We don’t need chandeliers, we 
need donations.” Believe them. Give them donations. What being an accomplice is not, and 
this is important because a lot of you are focusing on raising children who are upstanders and 
accomplices, being an accomplice is not letting people take advantage of you or letting people 
hurt you. It’s just not.

When I talk with my kids and I allow them to speak up for themselves, or I encourage them to 
speak up for themselves, and they say, “No, I don’t want to eat that.” There’s an issue of respect, 
but not deference. I don’t want them to defer and submit to me. I want them to respect me. So, 
if they’re screaming in my ear and they’re hitting me, I can say, “The way you’re talking to me is 
not respectful right now, and I’m not going to interact with you because this is not acceptable. 
I’m going to go into the other room until you’re ready to treat me better.” That’s a lot different 
than “Watch how you talk to me.” Right? There’s a difference in tone and expectations of 
deference. I expect him to talk to me the same way he talks to other people with respect. I do 
not expect him to submit to me.

Being an accomplice is not letting people shirk their responsibility for their actions. It’s not 
saying that you should let people get away with crime and harming other people. It’s saying 
holding people responsible, but also listening to them and giving them the benefit of the doubt 
and believing them, where the benefit of the doubt is often reserved just for people with power 
because we naturally trust authority. That’s just kind of built into humans. We need to start 
trusting people who don’t have authority.

Now, why intersectionality matters, it’s like number three, I think. Real inclusion is hard. Everyone 
says, “Oh, we want to have picnics and we want to have diverse schools. We want to have 
disabled people be allowed in our classroom.” Inclusion means designing the classroom with 
culturally responsive classrooms with disability inclusive classrooms, where the classroom is 
designed for everybody, and that is really, really hard. It means you’re going to have some 
culture clash and you’re going to have some difference in values. That kid that [inaudible 
00:27:32] set his boundaries on for the nail polish, he was ... he’s Muslim, and he’s raised in a 
very traditional home where women have this role and men have this role, and I had to teach 
him, “You have to respect that. You can say you can’t treat me like this, but you can’t say that 
his values where women have certain roles and men have certain roles are wrong, because that’s 
not necessarily wrong, it just differs from our personal values and the way that we would like to 
bend the future of the world.”



So, you need to learn how to intersectionally understand where other people are coming 
from, and understand that their thoughts and values are equal even though they seem kind of 
terrible. But also, make space to say, “No, I demand that you treat me with a level of respect, 
and I demand that for other people as well.” So real inclusion involves things like putting image 
descriptions on the images of your social media, even if you don’t have blind friends, because 
you’re not going to get any blind friends if you don’t do that because it looks like you don’t 
value their experience and it means accepting social disabilities because social disabilities look 
like I’m just being a jerk. It’s not all rainbows and picnics.

So, the way that intersectionality’s so powerful is that it reminds us to find the common 
denominator. If we find this one person, who if we help this one person, everyone benefits. 
Number one is make this awesome for Cindy, and the reason why I want to make this entire 
conference amazing for Cindy as opposed to say, Kim. Hi Kim. The reason I want to make ... I 
like you Kim, but I want this to be awesome for Cindy, and the reason for that is because if it’s 
awesome for Cindy, it’s going to be awesome for other panelists. She’ll be able to focus her 
energy on giving them the tools that they need to make it awesome for you guys. So, including 
Kim. So, everything’s awesome for everybody if I just focus on making sure that I support 
that keystone person. Once things are awesome for all the people who are watching this and 
attending this conference, it’s going to be great for all the kids that they’re raising. It’s going to 
be great for my kids. It’s going to be great for all of the people that our kids are going to raise 
and support themselves.

So, the keystone is multiply marginalized folks. How can you find out who is carrying the 
burden of inequity when you’re organizing a meeting, like a parent teacher meeting? Who is 
carrying the burden of getting to those meetings? Who doesn’t have childcare? Who is facing 
social disability, so meeting in a personal house is terrifying. Who needs a ramp to get into the 
building? Once we find an ADA compliant place, like a school, and provide childcare with a local 
teenager, suddenly those meetings become more accessible because we’ve made it accessible 
for one particular single parent who has disabilities and otherwise would never be able to make 
it. Part of that comes with someone who is multiply marginalized, asking what they need, and 
then believing them.

So, one of the problems with this is when you’re multiply marginalized, you have an exponential 
presumption of incompetence. When I tell people I’m autistic, they just don’t believe me 
because they assume all autistic people are incompetent, but they’ve gotten to know me and 
they know that I am competent and that it creates a mental conflict that they just have a hard 
time wrapping their brains around, to the point where they don’t believe me when I say that I’m 
autistic. The best position to identify obstacles are the people who are most hurting. We have 
to listen to them. Say we have a child trying to get into school who uses a wheelchair. We have 
another child who is blind, and the current entry to the school is inaccessible. We could build 
special handrails. We could build a ramp over to the side, and we could really focus on making 
those stairs for everybody else. But, what if we just build one ramp that was accessible for a 
blind wheelchair user? Suddenly everything accessible for everybody.



So, the kyriarchy hydra thrives on lifting up one group at the expense of another. There’s this 
great poem, and I suggest you look it up, called Bring In Brown To Keep Black Down by Alok 
Vaid-Menon, and it really points out how one of the things that we do in our culture is we make 
sure that we lift up one group at the expense of another. So, what we have to really focus on 
is how do we bring up those people who are at the intersection of both of those identities, 
because at that point, we’re bringing up the entire community. So, turning this into action is 
moving forward, recognize your social power and privilege. You have to constantly, every day, 
look for the ways that you have social power. Educate your children on the ways that they have 
social power. Upstand for problematic behavior. Ask questions of your peers, your parenting 
partners, your coworkers, community members, whenever they have problematic behavior.

You go to a birthday party and there’s a picture of the birthday boy in black face, which I did for 
this 40-year-old last weekend. You have to ask, “Tell me about this picture.” It doesn’t have to 
be ... you don’t have to be screaming in their face. Things can be gentle. You can gently be an 
upstander. Not always. Sometimes it takes a little bit of force, but as a parent, as a community 
leader, there are ways to gently be upstanders. I had a friend over recently whose husband is 
a fundamentalist, very sexist rather, passive aggressive man, and he was pointing out how he 
drives his children around and if they’re freaking out, what he does is he gets out of the car, he 
unpacks his airgun and he shoots it into the ground and he’s like chuckling because they all shut 
up after that, which is horrifying because he just used intimidation.

I said, “So, were you going to shoot them if they didn’t shut up?” He’s like, “No. But they did.” 
I’m like, “But they only shut up because they thought you might shoot them. That’s intimidation. 
That’s a threat.” He’s like, “Yeah, but it’s not a big deal because I didn’t actually shoot them.” 
I’m saying, “Your children are white. You have many sons. They’re going to grow up with a 
lot of privilege, and when they grow up, do you want them to think that it’s okay for them 
to intimidate people to get what they want?” Now, this was a stressful interaction. It was 
unpleasant, but I recognize that I had the power here. He was in my backyard, eating a pizza 
that I bought him. He’s a friend of the family, and he can’t really ... theoretically he could hurt me, 
but I felt safe enough speaking up. What happened is his wife, you could see her suddenly pipe 
up and then she starts talking to me in ways saying, “You know, that’s a good point. I wouldn’t 
want to live with someone who always held it over me that he could hurt me at anytime.”

And there are things that you could tell that she had wanted to tell him but didn’t feel safe 
telling him. So, you need to be the person who brings this up in a way that other people 
from those communities cannot, because that’s how you lift people up. That is kind action, 
even though it didn’t look nice to him for me to be confronting him, particularly as a woman, 
particularly as a woman of color.

Another thing that you can do is create pods proactively before conflicts happen. Mia Mingus, 
she’s in California. She’s running these things about creating pod communities, these people 
you go to when you need to unpack something, you need to discuss, and it centers around 
reformative justice, which is a way of not just transformative justice, where you return things to 
the way they were, but figuring out the systemic problems that caused violence to happen in 
the first place and trying to unpack those and resolve this issues so that way both the person 
who does harm and the person who has been harmed can move forward. That’s going to be 
very important, especially if you have siblings, you have kids with social conflicts.

And if you need help, knowing what to focus on, that’s why we have Books For Littles, because 
it’s really easy to just go read a book and then start from there. That’s your kind of intro to what 
identities lack power and how you can use your power for good. I think that’s everything.



CINDY: That was ... you definitely achieved number one, make this awesome for Cindy. Thank 
you so much. My goodness, I learned so much. I don’t know if you can maybe email me your 
notes, because I was not able to write down all the resources that you mentioned, but they’re 
really good, and I think that we all want them. So, if you could get that to me. Go ahead, and 
we’re a little bit running out of time, but if you don’t mind going a little overtime, people can 
ask their questions. I think I have a question, because I think it’s interesting how you have a 
neurotypical and a neurodiverse child, and a lot of times when I talk about advocating for social 
justice with our children, people will say to me, “Well, my child is autistic,” or “My child has 
anxiety disorder,” or there’s kind of all these issues that the children experience and how do you 
feel like they respond when you talk about being kind and being an upstander? How do you see 
that they respond differently to you because of their neural abilities, neurocapabilities?

ASHIA RAY: Neuro status, I guess. So, I’m not sure if this directly answers the question, but I 
was in a discussion about race, about a black woman being in an elevator and a small child, I 
don’t know, said something mean or looked visibly distressed because the child was white and 
she was a black woman in the elevator with them. And she’s pointing out how this affects her 
as a black woman. It ruined her freaking day. And in the comments up pipes up a white autistic 
woman with an autistic child saying, “Well, my child has autism, so maybe it’s because they’re 
afraid of all people, or we have other disabilities we have,” and that’s where intersectionality 
comes in because black autistic children don’t have that excuse. And you know what? If you do 
have something like that, it is your job as a parent to make sure that other people aren’t ... like I 
said, it’s not an excuse to let your child hurt people because that hurt his woman.

So one of the things is, whenever they’re like, “Well, my child’s autistic,” and I’m like, “Yeah, 
there are a lot of children who are autistic, who are also people of color who do need to learn 
about racism, so yes, you have to teach your autistic child about race.” Now, that’s assuming 
that there’s a cognitive level of ability there, and a lot of people with neuro divergent children 
and children with disabilities have this tendency, if they’re not disabled themselves, to presume 
that their child is incompetent. We have had another autistic child in my son’s class, and he 
wanted to be friends with him. He wanted to do a play date, and I was like, “They can do parallel 
play. I know this is a nonspeaking child. My child really loves using his communication pad 
to communicate with him. He likes swinging. We’re both autistic. We can make this sensory 
friendly.” And the parents are like, “No, we don’t do play dates because my son is autistic.” 
Just assuming that because he’s autistic, he simply can’t go to a familiar space, which is very 
accessible, and swing next to another child.

In terms of having neurotypical parents, speak to autistic adults and neuro divergent adults, 
usually there is, again, that presumption of incompetence. So, someone will ask a question, it 
always starts as a question. Some of these are actually trolls that are intentionally riling us up, 
but people ask questions like, “Why is Autism Speaks so bad?” By the way, Autism Speaks is a 
hate group, just Google it. So, “Why is Autism Speaks so bad?” And of course, we info dump. 
We info dump. Here’s all the data. Here’s the statistics. Here are the stories. Here’s how it’s run. 
Here’s why it’s a hate group, and they say, “Well, how do you ... what gives you the authority to 
even say these?” And you say, “Well, I’m an autistic person. This is my daily life. This is ... I’m an 
autistic advocate.”

And immediately, it switches from having a conversation and saying, “Well, how could you 
possibly know what you’re talking about? You’re autistic.” At which point, you just can’t win 
those people over.



CINDY: Wow. Yeah. Yeah, that’s so interesting. This info dumping is the ... yeah, I guess I 
had never heard of that before, so I thank you for educating me on how that’s the way that 
you communicate. There’s just so many questions that I have. I love what you said about 
childism as racism, and how we use the innocence of a child to cover up or get away with not 
addressing some of these social inequities. I just had never thought of that before, that that 
is an intersectional thing. And then I also learned so much about the whole tone policing our 
children. I never applied tone. I mean, we talk about tone policing all the time with like feminism 
and racism, but I’d never applied it to children, and of course, we tone police our children all the 
time and yeah, I’m guilty of it. When you say, “Oh, I can’t hear you when you ask in that tone 
of voice.” That’s really awful. I never thought of how awful that is, but you’re right. That’s not 
something we should say.

So, there’s just ... yeah, thank you so much for giving us all of this information and this different 
perspective. There’s a lot to chew on. So, how many cats do you have? Because, I’ve seen two 
already.

ASHIA RAY: I have two, and they just circle me all day long. I have a basket set up on my desk 
and the house is there’s and I live in it. Because we’re going overtime, and I know people wanted 
to ask questions and I do like info dumping answers, within the Parenting Forward Facebook 
group, if anyone wants to ... maybe I’ll start a thread, and if anyone wants to ask questions over 
the next 24 hours, I can make sure to get all of those questions within that deadline.

CINDY: Yeah, and everyone, be sure to check out Books For Littles. I posted it in the chat box. 
If you want access to Ashia’s curation. There’s so many. I love ... she info dumps about these 
books, so there’s always a lot of information that comes with like how is this book problematic, 
how is this book helpful, how is it intersectional. She gives us a lot of information, so it’s an 
amazing resource and she’s my go-to for book curation. So, thank you Ashia, and let’s go ahead 
and take a break until 8:00, and I’ll see everyone then.

---

Links:

Books for Littles: http://booksforlittles.com

Shrill: https://amzn.to/2oDChLZ

Hannah Gadsby, Nannette: https://www.wired.com/story/hannah-gadsby-nanette-discussion/

Bring in Brown to Keep Black Down: https://www.alokvmenon.com/blog/2014/2/11/bring-in-
brown-to-keep-black-down

Mia Mingus, disaibility advocate: https://www.instagram.com/mia.mingus/
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